EEO Utilization Report

Organization Information
Name: Kansas Bureau Of Investigation
City: Topeka
State: KS
Zip: 66612
Type: State Law Enforcement

Mon 11-25-2019 16:49:50 EST



Step 1: Introductory Information

Policy Statement:
KANSAS BUREAU OF INVESTIGATION
EEO/AFFIRMATIVE ACTION PLAN

EEO/Affirmative Action Policy Statement:

As Director of the Kansas Bureau of Investigation (KBI), | wish to herby reaffirm my commitment to and support for
ensuring that all individuals who have the necessary qualifications receive an equal opportunity to compete for
employment and advancement within the KBI. Employment transactions shall be made on the basis of an individuals
qualifications without regard to race, color, religion, sex, national origin, ancestry, age, disability status or political
affiliation.

Management personnel shall support recruitment and career development plans that ensure equitable representation
of minorities, women and persons with disabilities in all job categories.

Management personnel shall endeavor to create and promote a work environment that is free of unwelcome sexual
advances, sexually harassing language, unwanted sexually suggestive remarks or any other sexually harassing action.
Likewise, employees are encouraged to develop respectful and harmonious relationships with fellow employees.

Agency employees are responsible for knowing and complying with the conduct expectations set forth in KBI Policy
and Procedure 3, Productive Work Environment. Any employee who feels he or she has received unfair or discriminatory
treatment may file a grievance as set forth in KBI Policy and Procedure 7, Grievances.

Each supervisor and manager in the KBI has a duty and responsibility in achieving this agencys affirmative action
goals and encouraging subordinate staff to support the achievement of these goals, which are to improve the
representation of minorities, women and individuals with disabilities in the KBI.

Following File has been uploaded:EEO- AAP Statement, Signed.pdf
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Step 4b: Narrative of Interpretation

A comparison of the Kansas Bureau of Investigation workforce to the community labor statistics indicates under-utilization
of minorities in several areas continues, however, efforts have been made to improve. The Kansas Bureau of
Investigation has and will continue to boost all under-utilized groups by encouraging all race and ethnic groups regarding
KBI job opportunities.

Upon reviewing the resuits of the under-utilization analysis, the KBI has identified the following areas of concerns:
Officials/Administrators: White males are under-utilized by 20%
Administrative Support: White males are under-utilized by 10%

In keeping with the KBI's commitment to having a workforce that reflects the community it serves, the KBI will examine its
recruitment and retention practices to see if there may be ways to attract more white males to apply for clerical entry-level
positions.

Step 5: Objectives and Steps
1. 1. Continue to emphasize recruitment efforts for male administrative support and administrator vacancies.

a. Seek assistance from Kansas Works and the Topeka Workforce Center.

b. Utilize high school counselors and/or career fair coordinators with local area high schools.

c. Utilize career services offices at all accredited state regents institutions for advertising recruitment efforts.
d. Expand and increase current attendance at career fairs.

Step 6: Internal Dissemination

a. EEO and affirmative action policies are conspicuously posted on bulletin boards throughout the agency.
b. Post a copy of the KBI EEOP Utilization report to the KBI Intranet which is available to all KBI employees.
¢. Meet with supervisory staff so they may become familiar with the EEO objectives.

Step 7: External Dissemination

a. Continue to utilize the following statement The Kansas Bureau of Investigation is an Equal Opportunity Employer on all
job applications and postings.

b. Post the EEOP on the KBI web site.

c. Post a memo in the KBl Human Resources Office explaining how applicants and members of the public may obtain a
copy of the EEOP.

d. Annually inform all recruiting sources in writing of the EEO plan and commitment.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Rebeka Staniey Human Resources Director 11-25-2019

[signature] [title] [date]
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